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ARTICLE G.__ LEAVE FOR UNION BUSINESS  

 
1. a. Any union member shall be entitled to a leave of absence with pay as authorized by the 

local union or BCTF and shall be deemed to be in the full employ of the board.  
 
 b. ‘Full employ’ means the employer will continue to pay the full salary, benefits, pensions 

contributions and all other contributions they would receive as if they were not on leave. 
In addition, the member shall continue to be entitled to all benefits and rights under the 
Collective Agreement, at the cost of the employer where such costs are identified by the 
Collective Agreement.  

 
2. The local or BCTF shall reimburse the board for 100 per cent of such salary, benefits, 

pension contributions and all other contribution costs upon receipt of a monthly 
statement.   

 
3. Where a TTOC replaces the member on union leave, the reimbursement costs paid by 

the local or the BCTF shall be the salary amount paid to the TTOC. 
 
4. Where a non-certified replacement is used, the reimbursement costs paid by the local or 

the BCTF shall be the salary amount paid to the replacement. 
 
5. Where teacher representatives are requested by the board to meet on union-

management matters during instructional time, representative(s) shall be released from 
all duties with no loss of pay. 

 
 
Short-term leave (leave of 10 consecutive school days or less) 
 
6. Such leave will be granted subject to the availability of a qualified replacement.  The 

request shall not be unreasonably denied. 
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Long-term leave (leave of more than 10 consecutive school days) 
 
7. Such leave will be granted subject to the availability of a qualified replacement and 

educational needs of the school district.  The request shall not be unreasonably denied. 

8. Upon return from leave, the employee shall be assigned to the same position or, when 
the position is no longer available, a similar position. 

 
 
 
Elected union officer release 
 
9. Such leaves will be granted upon request. 
 
10. Upon return from leave, the employee shall be assigned to the same position or, when 

the position is no longer available, a similar position. 
 
 
Implementation 
 
 The parties will develop a schedule of articles that are replaced by this article. Where a 

superior provision is identified in the previous collective agreement, this provision will not 
apply and the superior provision will continue to apply. 

 
 
 

Signed this _______ day of ____________________, 2012. 

 

 
_______________________________________ 
For BCTF 
 
_______________________________________ 
For BCPSEA 


